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must be registered in the Central Con-
tractor Registration Database located 
at http://www.ccr.gov, except as per-
mitted by the Federal Acquisition Reg-
ulation (48 CFR 4.1102). 

(d) To be eligible for a detail to a 
Federal agency under this part, a pri-
vate sector employee, in addition to 
meeting the requirements of paragraph 
(a) of this section, must meet citizen-
ship requirements for Federal employ-
ment in accordance with 5 CFR 7.3 and 
338.101, as well as any other statutory 
limitation. 

§ 370.104 Length of details. 

(a) Details may be for a period of be-
tween 3 months and 1 year, and may be 
extended in 3-month increments for a 
total of not more than 1 additional 
year, in accordance with 5 U.S.C. 
3702(d). 

(b) Agencies may not approve or ex-
tend details after December 17, 2007. An 
individual serving on a detail prior to 
this date may continue to do so as long 
as the detail began or was extended on 
or before December 17, 2007. 

(c) For the life of the ITEP, a Federal 
agency may not send on assignment an 
employee who has served on a detail 
under this part for more than 6 years 
during his or her Federal career. OPM 
may waive this provision upon request 
of the agency head, or his or her des-
ignee. 

§ 370.105 Written agreements. 

Before the detail begins, the agency 
and private sector organization must 
enter into a written agreement with 
the individual(s) detailed. The written 
agreement must be a three-party 
agreement between the Federal agency 
(agency head or designee), the indi-
vidual (private sector or Federal), and 
the private sector organization. The 
written agreement must include, but is 
not limited to, the following elements: 

(a) The duties to be performed, dura-
tion, and terms under which extensions 
to the detail may be granted; 

(b) An individual development plan 
describing the core IT competencies 
and technical skills that the detailee 
will be expected to enhance or acquire; 

(c) Whether the individual will be su-
pervised by a Federal or private sector 

employee; and a description of the su-
pervision; 

(d) The requirement for Federal em-
ployees to return to their employing 
agency upon completion of the detail 
for a period equal to the length of the 
detail including any extensions; and 

(e) The obligations and responsibil-
ities of all parties as described in 5 
U.S.C. 3702 through 3704. 

§ 370.106 Terms and conditions. 

(a) A Federal employee detailed 
under this part: 

(1) Remains a Federal employee with-
out loss of employee rights and bene-
fits attached to that status. These in-
clude, but are not limited to: 

(i) Consideration for promotion; 
(ii) Leave accrual; 
(iii) Continuation of retirement bene-

fits and health, life, and long-term care 
insurance benefits; and 

(iv) Pay increases the employee oth-
erwise would have received if he or she 
had not been detailed; 

(2) Remains covered for purposes of 
the Federal Tort Claims Act, and for 
purposes of injury compensation as de-
scribed in 5 U.S.C. chapter 81; and 

(3) Is subject to any action that may 
impact the employee’s position while 
he or she is detailed. 

(b) An individual detailed from a pri-
vate sector organization under this 
part: 

(1) Is deemed to be an employee of 
the Federal agency for purposes of: 

(i) Title 5, United States Code, chap-
ter 73 (Suitability, Security, and Con-
duct); 

(ii) Title 18, United States Code, sec-
tion 201 (Bribery of Public Officials and 
Witnesses), section 203 (Compensation 
to Members of Congress, Officers, and 
Others in Matters Affecting the Gov-
ernment), section 205 (Activities of Of-
ficers and Employees in Claims 
Against and Other Matters Affecting 
the Government), section 207 (Restric-
tions on Former Officers, Employees, 
and Elected Officials of the Executive 
and Legislative Branches), section 208 
(Acts Affecting a Personal Financial 
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